ﬁ DEPARTMENT OF STATE HOSPITALS

Training and Experience Assessment Instruction

EXAMINATION INFORMATION

All parts of this examination belong to the Department of State Hospitals. Copying or making
any record of any parts of this examination is against the law.

HOW TO COMPLETE YOUR TRAINING & EXPERIENCE ASSESSMENT

. Read the instructions on the Training and Experience Assessment carefully before you
begin.

= Fill out all of your personal information truthfully and to the best of your knowledge.

" Include any previous and current Employment and/or Education References.

. Make sure you answer all items AND ensure an Employment and/or Education box is

checked in the appropriate box for each item.

. Use the rating scales provided to indicate under the column “Experience,” the number of
years you have performed each statement.

. Use the rating scales provided to indicate under the column “Frequency,” the number of
times you have performed each statement.

. Under the column “References,” identify an Employment(s) and/or Education reference(s)
for each statement.

. Make sure you do not skip any pages in the assessment. Check the page and item
numbers as you work through the assessment.

. NOTE: INCORRECT MARKS OR BLANK REPSONSES WILL NOT BE SCORED AND
MAY AFFECT YOUR OVERALL SCORE.

Please submit your completed Training and Experience Assessment, along with a standard
State Application Form, STD. 678 as follows:

Mail or Hand Deliver to:

DEPARTMENT OF STATE HOSPITALS - SACRAMENTO
SELECTION SERVICES UNIT

1600 9™ STREET, ROOM 121

SACRAMENTO, CA 95814

(916) 651-8832

*Remember to sign your Training and Experience Assessment as well as your standard State
Application Form, STD. 678.

An example to fill out your Training and Experience Assessment has been provided on the next page.



Training Program Specialist

Training and Experience Assessment
: .

The California civil service selection system is merit-based and eligibility for appointment is established through a
formal examination process. The Training Program Specialist examination consists of a Training and Experience
Assessment used to evaluate your education, training, and experience. The eligible list resulting from this
examination process will be used by the Department of State Hospitals facilities to fill their existing positions.

This Training and Experience Assessment will account for 100% of the weight of your examination for this
classification. Therefore, please be sure to follow the instructions carefully.

Candidate’s Name: John Doe

Social Security Number: 555-00-5555

Address: 1123 Mather Road, Sunny City, CA 91215

***|n order to expedite the hiring process, your phone numbers are required***

Home Phone Number: 123-555-555

Work Phone Number: 123-456-7890

Cellular Phone Number: 123-233-4455

***\/erification References***

Provide references that correspond with the ratings you provide in this examination. Prior to receiving an offer for
employment, these references may be contacted to confirm that you have paid or unpaid experience pertaining to the
duties and requirements listed in this examination. List all references that apply.

EMPLOYMENT
Employment Reference 1

Job Title: Training Coordinator

Organization Name and Address: ABZ Corporate Agency

Dates Worked: From: 7/1 /2010 To: 7/30/2013

Name of Supervisor(s) or Person(s) Who Can Verify Your Job Responsibilities: Dana Clark
Contact Phone Number(s) of the above Individual(s): 555-565-5656

EDUCATION
Education Reference 1

School Name and Address: University of California, Sunny City
Degree(s) Earned: Business Administration with Concentration in Communications
Date(s) Attended: From: 9/1/2005 To: 5/1/2010




Training Program Specialist
TRAINING AND EXPERIENCE ASSESSMENT

WORK EXPERIENCE

Section 1: Task Ratings

Instructions:
Using the rating scales provided below, you will rate your experience performing specific job-related tasks.

Respond to each of the following statements by indicating how the statement applies to you. You are required to respond to
every statement by marking one option from the scale(s) provided.

In responding to each statement, you may refer to your FORMAL EDUCATION, FORMAL TRAINING COURSES, and WORK
EXPERIENCE whether paid or volunteer.

Note to Applicant: Please read carefully. Utilizing the scales provided, for items 1-2, indicate under “Experience” the
number of years you have performed each statement. Indicate under “Frequency,” the number of times you have
performed each statement. Under “References,” identify an employment(s) and/or education reference(s) for each
statement.

Experience Frequency
| have performed this task for: | have performed this
task:
4 - More than five years =
3 - More than three years and up | 4 - More than 30 times =)
to five years 3 - At least 21-30 times w > @ — @
2 - More than one yearand upto | 2 - At least 11-20 times | & O O gz
three years 1 - At Least 1-10 times u w ks (,:)
s 1 - More than six months and up 0 - 0 times 5 8 ﬁ 9 5
m] to one year > 1 b2
= 0 - Zero to six months u L T oW
Develop Human Resources training curriculum (e.g. X EmP1 U EDU1
1 classification & pay, exam development, survey) to ensure a 5 5 E, Emgg E Egﬂg
comprehensive class using PowerPoint, manuals, and O EMP4 O EDU4
handouts. O EMP__
Develop training exercises utilizing books, team building E i o
2. | concepts, fill-in-the-blanks, and question/answer exercises 2 1 O EMP3 O EDU3
in order to assist the students comprehend the materials. 'S Em 4 O EbU4




Training Program Specialist

TRAINING AND EXPERIENCE ASSESSMENT

WORK EXPERIENCE

Section 2: KSA Ratings

Instructions:

Using the rating scale provided below, you will rate your experience in accordance to specific job-related knowledge and

abilities.

Respond to each of the following statements by indicating how the statement applies to you. You are required to respond to

every statement by marking one option from the scale(s) provided.

In responding to each statement, you may refer to your FORMAL EDUCATION, FORMAL TRAINING COURSES, and WORK

EXPERIENCE whether paid or volunteer.

. Please read carefully. Utilizing the scales provided, for items 3-4, indicate under “Experience,” the

number of years you have performed each statement. Under “References,” identify an employment(s) and/or

education reference(s) for each statement.

Experience
| have performed this task for:

4 - More than five years a
3 - More than three years and up to five years . i ’g
2 - More than one year and up to three years 8 @ E W
1 - More than six months and up to one year > (ZJ g 3
0 - Zero to six months w =
o X <
= w Wwogu
LLl o L o>
— x w =
—_ L o w w
Knowledge of training techniques to ensure informative and X emp1 EDU 1
3 engaging discussions for various audiences. oEve: ol
O EMP 4 O EDU4
O EMP__
Ability to effectively conduct and convey training objectives to X EmP1 S EDU 1
f . . . O EMP 2 EDU 2
4, audiences with varying levels of understanding. O EMP 3 O EDU 3
O EMP 4 O EDU4
O EMP__




Supervising Special Investigator |l

Training and Experience Assessment

: ,

The California civil service selection system is merit-based and eligibility for appointment is established through a formal
examination process. The Supervising Special Investigator Il examination consists of a Training and Experience
Assessment used to evaluate your education, training, and experience. The eligible list resulting from this examination
process will be used by the Department of State Hospitals facilities to fill their existing positions.

This Training and Experience Assessment will account for 100% of the weight of your examination for this classification.
Therefore, please be sure to follow the instructions carefully.

Candidate’s Name:

Social Security Number:

Address:

***|n order to expedite the hiring process, your phone numbers are required***

Home Phone Number:

Work Phone Number:

Cellular Phone Number:

***\/erification References***

Provide references that correspond with the ratings you provide in this examination. Prior to receiving an offer for
employment, these references may be contacted to confirm that you have paid or unpaid experience pertaining to the
duties and requirements listed in this examination. List all references that apply.

EMPLOYMENT
Employment Reference 1

Job Title:

Organization Name and Address:

Dates Worked: From: To:
Name of Supervisor(s) or Person(s) Who Can Verify Your Job Responsibilities:
Contact Phone Number(s) of the above Individual(s):

Employment Reference 2

Job Title:

Organization Name and Address:

Dates Worked: From: To:
Name of Supervisor(s) or Person(s) Who Can Verify Your Job Responsibilities:
Contact Phone Number(s) of the above Individual(s):

Supervising Special Investigator Il
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Employment Reference 3

Job Title:
Organization Name and Address:

Dates Worked: From: To:
Name of Supervisor(s) or Person(s) Who Can Verify Your Job Responsibilities:
Contact Phone Number(s) of the above Individual(s):

Employment Reference 4

Job Title:
Organization Name and Address:

Dates Worked: From: To:
Name of Supervisor(s) or Person(s) Who Can Verify Your Job Responsibilities:
Contact Phone Number(s) of the above Individual(s):

Employment Reference 5

Job Title:
Organization Name and Address:

Dates Worked: From: To:
Name of Supervisor(s) or Person(s) Who Can Verify Your Job Responsibilities:
Contact Phone Number(s) of the above Individual(s):

Employment Reference 6

Job Title:
Organization Name and Address:

Dates Worked: From: To:
Name of Supervisor(s) or Person(s) Who Can Verify Your Job Responsibilities:
Contact Phone Number(s) of the above Individual(s):

EDUCATION
Education Reference 1

School Name and Address:

Degree(s) Earned:

Date(s) Attended: From: To:

Education Reference 2

School Name and Address:

Degree(s) Earned:

Date(s) Attended: From: To:

Education Reference 3

School Name and Address:

Degree(s) Earned:

Date(s) Attended: From: To:

Supervising Special Investigator Il
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Education Reference 4

School Name and Address:

Degree(s) Earned:
Date(s) Attended: From: To:

VERY IMPORTANT: PLEASE READ THIS ENTIRE SECTION CAREFULLY.

Before a hiring decision will be made, your responses to exam questions will be verified. A hiring manager
or personnel staff member may contact the references you have provided to confirm job dates, experiences,
duties, achievements, and/or possession of knowledge, skills, and abilities. Failure to provide adequate
references AND contact information may significantly limit our ability to make a job offer.

If it is determined at any time that you have made any false or inaccurate representations in any of the
information you have provided, you may be disqualified from this process, suffer a loss of State
employment, and/or suffer a loss of the right to compete in any future State of California hiring processes.
You are solely responsible for the accuracy of the responses provided.

This warning has been provided to protect your rights as a job candidate as well as the rights of the
department. Be advised that you are expected to answer truthfully and accurately.

| certify and understand that all the statements | have made in this assessment is true and complete to the best of
my knowledge and contains no willful misrepresentation of falsifications.

Signature Date

FILING INSTRUCTIONS:
Please submit your completed Training and Experience Assessment, along with a standard State Application Form,
STD. 678 as follows:

. | Deli _

DEPARTMENT OF STATE HOSPITALS-SACRAMENTO
SELECTION SERVICES UNIT

1600 9'" STREET, ROOM 121

SACRAMENTO, CA 95814

(916) 651-8832

Supervising Special Investigator Il
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Supervising Special Investigator Il
TRAINING AND EXPERIENCE ASSESSMENT

Name:

MINIMUM QUALIFICATIONS

Each candidate must meet the minimum qualifications on his/her application by the established final filing date. If
not, the candidate’s application in the examination process will be rejected and his/her Training and Experience
Assessment will not be scored. Please ensure that your State application (STD. Form 678) clearly indicates your
education, experience, and licensure information reflective of the minimum qualifications for this examination
process as stated below:

Either |

One year of experience performing the duties of a Supervising Special Investigator | or a Supervising Special
Investigator | (Non-Peace Officer) in the California state service.

Orll

Two years of experience performing the duties of a Senior Special Investigator or a Senior Special Investigator
(Non-Peace Officer) in the California state service.

Or 1l

Experience: Three years of experience in investigation work, at least two years of which shall have been in a
supervisory capacity. and

Education: Equivalent to completion of the twelfth grade. (Additional qualifying experience may be substituted for
the required education on a year-for-year basis.)

Supervising Special Investigator Il
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Supervising Special Investigator I
TRAINING AND EXPERIENCE ASSESSMENT

Name:

VERY IMPORTANT: PLEASE READ THIS ENTIRE SECTION CAREFULLY.

Before a hiring decision will be made, your responses to exam questions will be verified. A hiring manager
or personnel staff member may contact the references you have provided to confirm job dates, experiences,
duties, achievements, and/or possession of knowledge, skills, and abilities. Failure to provide adequate
references AND contact information may significantly limit our ability to make a job offer.

If it is determined at any time that you have made any false or inaccurate representations in any of the
information you have provided, you may be disqualified from this process, suffer a loss of State
employment, and/or suffer a loss of the right to compete in any future State of California hiring processes.
You are solely responsible for the accuracy of the responses provided.

This warning has been provided to protect your rights as a job candidate as well as the rights of the
department. Be advised that you are expected to answer truthfully and accurately.

Supervising Special Investigator Il
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Supervising Special Investigator I
TRAINING AND EXPERIENCE ASSESSMENT

Name:

WORK EXPERIENCE

Section 1: Task Ratings

Instructions:
Using the rating scales provided below, you will rate your experience performing specific job-related tasks.

Respond to each of the following statements by indicating how the statement applies to you. You are required to respond to
every statement by marking one option from the scale(s) provided.

In responding to each statement, you may refer to your FORMAL EDUCATION, FORMAL TRAINING COURSES, and WORK
EXPERIENCE whether paid or volunteer.

Note to Applicant: Please read carefully. Utilizing the scales provided, for items 1-15, indicate under “Experience,” the
number of years you have performed each statement. Indicate under “Frequency,” the number of times you have
performed each statement. Under “References,” identify an employment(s) and/or education reference(s) for each

statement.
Experience Frequency
| have performed this task for: | have performed this
task:
4 - More than five years =
3 - More than three years and up | 4 - More than 30 times )
to five years 3 - Atleast 21-30 times | > @ @
2 - More than one year and upto | 2 - At least 11-20 times Lz) O Ofz
. zZ Z s 0
three years 1 - At Least 1-10 times u W s g
= 1 - More than six months and up 0 -0times 5 o 5 03
i to one year & i bs R
= 0 - Zero to six months w L o owuw
, . I O EMP1 O EDU1
Prepare and write correspondence, investigations, and O EMP 2 O EDU?2
1. | reports (e.g., daily review of police reports, report logs) to U EMP3 O EDU3
, . L ) O EMP 4 O EDU 4
fjetall.and document investigation findings using data and O EMP_
interview notes.
_ _ . _ O EMP1 O EDU1
Review all law enforcement background investigations using O EMP 2 O EDU 2
2. | background information and evidence obtained from U EMP3 O EDU3
, — . . : O EMP4 O EDU 4
investigations in order to determine appropriate cases for O EMP
administrative action or criminal prosecution. o
. . O EMP1 O EDU1
Conduct and coordinate Quality Assurance (QA) and O EMP 2 O EDU?2
Internal Audits of the law (police and investigation) by U EMP3 O EDU3
3. analyzing case records to make appropriate 0 EMP4 0 EDU4
yzing case rec ppropriate 0 ewp_
recommendations in accordance with established standards
of practice.
, . . . , O EMP1 O EDU1
4 Identify case issues and evidence using analysis of charges, O EMP 2 O EDU?2
" | complaints, or allegations of law violations. O EMP3 0O EDU3
O EMP 4 O EDU 4
O EMP__

Supervising Special Investigator Il
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Supervising Special Investigator I

TRAINING AND EXPERIENCE ASSESSMENT

Name:
Experience Frequency
| have performed this task for: | have performed this
task:
4 - More than five years =
3 - More than three years and up | 4 - More than 30 times =)
to five years 3 - At least 21-30 times w > & — @
2 - More than one year and upto | 2 - At least 11-20 times | & O O Gz
three years 1-AtlLeast 1-10 times | U ~ m 22
= 1 - More than six months and up 0 - 0times Lu o1 i g S
fu to one year < x LUsa
= 0 - Zero to six months w L rwuw
Interview persons of interest, withesses, and professional S Emﬁi E EBB;
5. | experts necessary for investigations referencing complaints U EMP3 O EDU3
against subordinate police officers, peace officer, and non- g Emg 4 0 EDU4
peace officer staff using records and complaints on file. o
O EMP1 O EDU1
Obtain and analyze evidence by interviewing character O EMP 2 O EDU 2
6. witnesses; observing and interrogating subjects necessary U EMP3 O EDU3
. L O EMP4 O EDU 4
to gather statements for investigations. 0 EMP
O EMP1 O EDU1
Collect and record physical information about suspects, O EMP 2 O EDU 2
7. | including fingerprints, height and weight measurements, and U EMP3 O EDU3
photographs to ensure that all client-related protection S Emg 4 0 EDU4
issues are identified and managed accordingly. o
O EMP1 O EDU1
Testify as a witness at administrative hearings or O EMP 2 O EDU?2
8. proceedings to present evidence concerning criminal activity U EMP3 O EDU3
investigations and findings. 0 EMP4 0 EDU4
O EMP__
Evaluate the contents of a complaint and/or case file to S Emii S Egﬂ;
9- | determine if there are criminal, civil, and/or administrative g Emgj g Egﬂj
violations present. O Emp_
Provide appropriate recommendations for S EME ; S EBB ;
corrective/enforcement action to determine whether it should O EMP3 O EDU3
10. be closed with or without a warning/citation, submitted for g Emg 4 O EDU4
appropriate corrective action, or sent on for legal o
action/prosecution.
Review and determine all substantiated cases or any cases S Emﬁi E EBB;
11. | that may rise to the level of an employee Adverse Action g Emgj g Egﬂi
(excluding Internal Audits (IA)), and all cases being O Emp_

considered or recommended for District Attorney Referral.

Supervising Special Investigator Il
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Supervising Special Investigator I

TRAINING AND EXPERIENCE ASSESSMENT

Name:
Experience Frequency
| have performed this task for: | have performed this
task:
4 - More than five years =
3 - More than three years and up | 4 - More than 30 times )
to five years 3 - Atleast 21-30 times | > @ @
2 - More than one year and upto | 2 - At least 11-20 times Lz) O Ofz
- 210 ti w 5 Z =0
three years 1 - At Least 1-10 times u W wsE
= 1 - More than six months and up 0 -0times 5 o 5 03
i to one year & i hs R
= 0 - Zero to six months w L rwuw
. , , O EMP1 O EDU1
Collect and obtain evidence/documents to support detection O EMP2 O EDU?2
12. | of fraudulent activity and advise all peace officer staff in the U EMP3 O EDU3
method of fraud detection and collection of g Emg 4 0 EDU4
evidence/documents. o
_ . _ O EMP1 O EDU1
Provide training and development to ensure all peace officer O EMP 2 O EDU 2
13. | staff are compliant with all requirements necessary to U EMP3 O EDU3
. . - . O EMP4 O EDU 4
remain current with new laws, court decisions, internal 0 EMP
policies and/or regulations. o
_ _ O EMP1 O EDU1
Plan, monitor, and supervise the performance of O EMP 2 O EDU?2
14. | subordinate staff, including peace officer and non-peace U EMP3 O EDU3
officer staff in field of police services and investigations to E Emi 4 0 EDU4
ensure timely and appropriate investigations. o
I . O EMP1 O EDU1
Prepare and plan budgets utilizing data and basic math O EMP 2 O EDU 2
15. principles (e.g., addition, subtraction, multiplication, and U EMP3 O EDU3
o : , : O EMP4 O EDU 4
division) to determine office needs and annual requirement. O EMP

Supervising Special Investigator Il
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Supervising Special Investigator I
TRAINING AND EXPERIENCE ASSESSMENT

Name:

WORK EXPERIENCE

Section 2: KSA Ratings

Instructions:
Using the rating scale provided below, you will rate your experience in accordance to specific job-related knowledge and abilities.

Respond to each of the following statements by indicating how the statement applies to you. You are required to respond to
every statement by marking one option from the scale(s) provided.

In responding to each statement, you may refer to your FORMAL EDUCATION, FORMAL TRAINING COURSES, and WORK
EXPERIENCE whether paid or volunteer.

: Please read carefully. Utilizing the scales provided, for items 16-35, indicate under “Experience,” the
number of years you have performed each statement. Under “References,” identify an employment(s) and/or education
reference(s) for each statement.

Experience
| have performed this task for:
4 - More than five years a
3 - More than three years and up to five years __E g
2 - More than one year and up to three years L & Eu
1 - More than six months and up to one year (z) (z) Ul 2z
0 - Zero to six months 'éJ W s
s L] i
LLl o L o>
— x w = A
—_ L X w w
Knowledge of the functions of investigation, police services, and O EMP1 EDU1
p : O EMP2 EDU 2
ire services. O EMP 3 — EDU3
16. O EMP 4 ~ EDU4
O EMP__
Knowledge of criminal and administrative techniques utilized in O EMP1 EDU1
oty Of | tigati O EMP2 | EDU2
a variety of investigation. O EMP 3 O EDU 3
17. O EMP4 O EDU4
O EMP__
Knowledge of directing others in the performance of O EMP1 O EDU1
: tigat K O EMP2 O EDU2
investigatory work. O EMP 3 O EDU 3
18. O EMP 4 O EDU4
O EMP__
Knowledge of conducting Quality Assurance (QA) reviews and O EMP1 O EDU1
Int | Audits of Law Enf 0] tigati ivolvi O EMP2 O EDU2
nternal Audits of Law Enforcement Investigations involving O EMP 3 O EDU 3
alleged criminal and administrative misconduct by peace O EMP4 O EDU4
19. | officers. O EMP__
Knowledge of conducting Background Investigations for law O EMP1 O EDU1L
; ¢ | O EMP2 O EDU2
enforcement personnel. O EMP 3 O EDU 3
20. O EMP4 O EDU4
O EMP__

Supervising Special Investigator Il
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Supervising Special Investigator I
TRAINING AND EXPERIENCE ASSESSMENT

Name:
Experience
| have performed this task for:
4 - More than five years a
3 - More than three years and up to five years __E g
2 - More than one year and up to three years L &@ 4
1 - More than six months and up to one year (z) (Z) uZ
0 - Zero to six months o o =
s L] i
LLl o L o>
— x w = A
—_ L X w w
Knowledge of rules of evidence and court procedures to O EMP1 EDU 1
testify in court 0 EwP2 o2
: O EMP3 ~] EDU3
21. O EMP 4 — EDU4
O EMP__
Knowledge of principles and techniques of identification, g EMP 1 g EDU1
. . : EMP 2 EDU 2
preservation, and presentation of evidence. O EMP 3 O EDUS3
22. O EMP 4 O EDU4
O EMP__
Knowledge of sources of information and techniques used in O EMP1 O EDU1L
locati O EMP2 O EDU2
ocating persons. 0O EMP 3 O EDU 3
23. O EMP4 O EDU4
O EMP__
Knowledge of principles and practices of Law Enforcement and g EMP 1 g EDU1
. : . . EMP 2 EDU 2
prlmlnplogy, including proceo!ures and laws on security, O EMP 3 O EDU3
24. | investigation, search, and seizure. O EMP 4 O EDU 4
O EMP__
Knowledge of supervising a staff of Investigators, Peace O EMP1 O EDU1L
Offi q ina th - £ all oth | O EMP2 O EDU2
icers, and overseeing the supervision of all other personnel. O EMP 3 O EDU 3
25. O EMP 4 O EDU4
O EMP__
Knowledge of interviewing techniques to collect facts and O EMP1 O EDU1
tat ' for | Hoati O EMP2 O EDU2
statements necessary for investigations. O EMP 3 0O EDU 3
26. O EMP4 O EDU 4
O EMP__
Knowledge of applicable criminal and administrative laws or S EMP 1 S EDU;
. . e EMP 2 EDU
regulations that pertain to the Qal.lfornla Penal nge, Health and O EMP 3 O EDU3
Safety Code, Welfare and Institutions Code, Business and O EMP4 O EDU4
Professions Code, Government Code, and the California Code O EMP_
27. | of Regulations.
Knowledge of tools and equipment used for police and O EMP1 O EDU1L
. tiaative duti handeufis. hand ¢ O EMP2 O EDU2
investigative duties (e.qg. andcuffs, handguns, taser gun, O EMP 3 O EDU 3
28. | pepper spray, two-way radios). O EMP4 O EDU 4
O EMP__

Supervising Special Investigator Il
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Supervising Special Investigator I
TRAINING AND EXPERIENCE ASSESSMENT

Name:
Experience
| have performed this task for:
4 - More than five years a
3 - More than three years and up to five years 3 g
2 - More than one year and up to three years L &@ Eu
1 - More than six months and up to one year e Q Ul 3
0 - Zero to six months 'éJ W s
s L] i
LLl o L o>
— x w = A
—_ L X w w
Ability to interpret and apply to specific cases the provisions of S EMP 1 ; EDU 1
. . EMP 2 EDU 2
the laws, rules, or regulations enforced or administered. O EMP 3 = £DU 3
29. O EMP 4 ~ EDU4
O EMP__
Ability to supervise a staff of Investigators to ensure proper and O EMP1 EDU1
Gmelv i tigati O EMP2 EDU 2
imely investigations. O EMP 3 EDU 3
30. O EMP 4 — EDU4
O EMP__
Ability to dictate correspondence and prepare reports using S EMP 1 EDU 1
. : . EMP 2 EDU 2
interview notes and/or appropriate data. O EMP 3 EDU 3
31. O EMP4 EDU 4
O EMP__
Ability to think and act quickly in emergencies, and identify and O EMP1 " EDU1
take Corrective Administrative Action on specific problems O EMP2 Ebu2
p p ' O EMP3 ™ EDU3
32. O EMP 4 ~ EDU4
O EMP__
Ability to manage and assess staff performance levels to ensure O EMP1 ~ EDUIL
ob duti leted | din atimel O EMP2 ~ EDU2
job duties are completed properly and in a timely manner. O EMP 3 EDU 3
33. O EMP 4 ~ EDU4
O EMP__
Ability to recognize and deal with sensitive or complex O EMP1 ~ EDU1
tuati in a tactful and effecti O EMP2 EDU 2
situations in a tactful and effective manner. O EMP 3 ~ EpU 3
34. O EMP 4 O EDU4
O EMP__
Ability to observe, receive, and obtain information from all U EMP1 O EDU1
| ) ¢ th i for | Haati O EMP2 O EDU?2
relevant sources to gather evidence for investigations. O EMP 3 0O EDU 3
35. O EMP4 O EDU4
O EMP__

Supervising Special Investigator Il
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DEPARTMENT OF STATE HOSPITALS
CONDITIONS OF EMPLOYMENT
FORM 631(11/12)

Supervising Special Investigator I
TRAINING AND EXPERIENCE ASSESSMENT

Name:

If you are successful in this examination, your name will be placed on an active employment list for 12
months and utilized to fill vacancies. Before you mark this form, please consider relocation and distance. If
you are not planning to relocate or are not willing to travel to a distant job location, do not select locations
that are a great distance from your residence. You may choose multiple locations.

TYPE OF APPOINTMENT YOU WILL ACCEPT
] Permanent/Full Time
[] Other than Permanent/Full Time

] Both

LOCATIONS IN WHICH YOU ARE WILLING TO WORK

(] (4001) DSH — Atascadero
Atascadero, CA

[] (1002) DSH - Coalinga
Coalinga, CA

[] (1945) DSH — Metropolitan
Norwalk, CA

[] (2802) DSH — Napa
Napa, CA

[] (3619) DSH — Patton State Hospital
Patton, CA

COALINGA

ATASCADERO

¥ PATTON

Please notify the Department of State Hospitals, Human Resources Branch promptly of address or location
preference changes at 1600 9™ Street, Room 121, Sacramento CA 95814 or (916) 651-8832.

Supervising Special Investigator Il
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